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Introduction Current Themes In Literature

Occupational therapy, like many healthcare professions, struggles with

*See QR code for access to themes Toolkit Strengths

representa_ltion .from various racial _& ethnic _backgrounc_ls, as WeI_I as other. el @ S o Accessible via online access
forms of diversity such as gender identity, first generation & socioeconomic Admissions Process Lack of Awareness Diversit o Tells the story behind the experiences of URM students & higher education
tatus (Ramirez et al., 2023; Toretsky, 2018 (Fordetal., 2021); (Kitchens et al., 2022); (Ramirez et . y i ] ] o
= _ _ _ _ al., 2023) (Kitchens etal., 2022) o Generalizable to various disciplines
In 2021, approximately 125,000 Occupational Therapistsin U. S. o Provides realistic strategies for program implementation
» Of this population, 82.4% identified as White, 89.4% as women & r:l @ o Provides continued learning opportunities and resources for students &
10.6% as men faculty
° I 0 . . . .
gré]&)rEi((é)ecsczig:iecnizlqgrer?e\r/\;%rigt??I[?:t 6(16U983:A /O)nga I)Black student Testimonials from the Literature o Uses inclusive language & images throughout toolkit
ﬁOTAE 2()J(2l1ﬁ)r/mulal Rtepf)rt gf;tisgcs :‘or Ii%la5c(:);< stxcg)e_ltlpt\s |2nO ;T programs: /T o admissions/interview process\ " Just generally, the sooner you help people ) (. B0 you know what it feels like o O Toolkit Recommendations
e ey & Sy eomcaeniatvs workoros o omsupatona lon 5 5o xpensve that most || 11OSLE M SreEr B A0 096 | | b the ony Black prson mthe | | | Provide Tus OT Depariment specc examples for each suggestion sed
Y y rep P o minority groups don’t stand a » Probably the T y ey € whole class? (Colaianni et al., Brief overview of AOTA's stance on diversity & methods of dissemination of
therapy practitioners (OTPS) is necessary to best serve America's diverse chance. (Colaianni et al., 2022) actually stick with it or pursue it. (King et 2022) : i
lation (Brown et al., 2021) | ) /\al., 2023) AN eS0Urees . . L .
gOplé i N .th bridae t ke th h . Provide Retention Strategies within toolkit
radguate programs serve as the briage to maxe tese chanhges in Recruitment/ Exposure to OT pathway building should begin at K-12 level
diversity and inclusion for our profession. Introducing underrepresented L ocation of Mentorship I ool orior to college
inoriti ' ' i ' . . Feelings of Isolation & o _ _ _ _ _
mlnorltle::, t(# Ré\./l) 10 OTI ptr_ofessmn Sal el o Slese e meel e e Program (Ef}fe'fal?ﬁoff”d'”g 2014 Fordetal 2020 Lonelig Y Statement mentioning Affirmative Action &impact on recruitment
represent the diverse populations we serve. (Kitchens etal., 2022) . strategies in higher education
9
Purpose: Develop "The Ultimate Guide to Recruitment” Toolkit to serve m)J C lusi
. . : , . onciusions
as a foundation for recruitment of Black students into Tufts' Occupational
Therapy Entry Level Occupational Therapy Doctorate (OTD), Post Estal?lisBiFr;%/l Str[ucczlturtedfpathway S ot foel roed fo Black occupational therapy The Ultimate Guide to Recruitment
' ' or stuaents irom e . . . : .
Professional Masters & Post Professional OTD student body. Historically Black Calleges & | | financially support Sty 65 6 el e St:?je?;f{o practitianers. & > Reviewed & approved to use as foundation for recruitment implementation
Universities (HBCUS) to pursue their families vs spending students received a belo%ging 25 4 result of to increase diversity numbers within Tufts’ occupational therapy programs
1 " | - i i tor. (D letal., e . . .
PI’O]€Ct Aims careers in OT by offering time/money on furthering mentor 2( ressel et a slEeses ek 6 3 Actionable Recommendations to Tufts Occupational Therapy Programs
mentorship, support, & education (King et al., 014) inclusivity & diversity. . ' duati L _
- ~N [/ ~ A resources to facilitate transition 2023) (Aldridge, 2022) to impact Enrollment, Graduation, & Attrition Rates:
Assess gap in | Create an inclusive Disseminate into graduate-level OT programs
recruitment \ toolkit with resources Toolkit to Tufts 1. Network with OTPs to serve as mentors within New England & virtually
_ Strategies _for recruitment ) Admissions Dept. Results across the nation

.. _ _ . Build a sustainable pathway program with a Historically Black College/
Methods Participants Responses to the Gap in Program Recruitment University (HBCU)

Assess past research | | -
Common themes = 41 3. Network with alum who can provide URM groups opportunities for
« Recruitment e Expert #2 exposure within the field of OT
Interview » Over the years Tufts OT program has > AOTA needs to educate more broadly & o Access & implement strategies for recruitment & retention of Black
Skilled Admissions Experts developed strategies towards increased thoughtfully about diversity & inclusion students in Tufts OT Programs
Interview diversity but finds challenges in actionable o Take action by assigning projects to admissions' graduate assistants
Cognitive Interview Method solutions > L?‘Ck of divers.ity in OT §hou|d. pe seen from a o Create _mentori_ng program f_or c:urrent_OT/sf to connect with alum, OTPs,
_ L _ , _ _ _ higher education level, in addition to a or practitioners in other disciplines who identify as Black for support
» Technique used to provide insight into learners’perceptions in which > Conversations about diversity need to be orofessional systemic level throughout graduate school
individuals are invited to verbalize thoughts and feelings as they examine incorporated into classroom even though o Survey Black OTPs to gain insight into their experiences
information. Use of cognltlve interview techniques may improve the topics are sensitive in nature > Many health professions made vision o Analyze preference for Predominantly White Institutions (PWI) versus
development of materials (Shafer & Lohse, 2018) statements around topics of diversity and Historically Black College (HBCU) for OT graduate school amongst URM
» Problem: Recent SCOTUS decision, where inclusion after murder of George Floyd in 2020 students.
Explanation of process Example Questions use pf race-conscious practices in (_:ollege o Establish mentorship program with AOTA's National Black Occupational
admissions is banned makes recruitment of Problem: Are there actionable solutions to Therapy Caucus to establish network of support for URM students
URM groups even more challenging these statements made by various disciplines in throughout OT school

healthcare and are program directors, faculty
etc. being held accountable for these efforts?

Pre-Interview

Past Recruitment Techniques Needs within program Contact / References
: : "Universities must commit to student belonging in light of .
" ’ _ _ _ _ Crystal Butler, OT/s: Crystal.butler@tufts.edu
Cognitive Interview (ink that makes recrutment of Biack students easier when they | | e Affrmative Action Rulings and attackson DEI. For example, | | ™
9 see me as the Tufts Representative” y starting recruitment at the K-12 level since the ruling applies to A special thank you to the Tufts OTD admissions team and
Review of Toolkit Reflections from Interviewees college admissions" graduate admissions department for their support through the

completion of this project.
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