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working within healthcare & other health-related systems (e.g. education, [ 8 L= I \: (policies & representation), & systemic (profession,
\_ academia, community, etc.) ) 1 i laws, cultural) levels
= c 2
4 Aims N\ .22 l‘ 1“| * Unique interaction between LGBTQIA+ identity & OTP
1. To examine LGBTQIA+ occupational therapy practitioner’s perceptions : s E g 5 ) I role that impacts engagement/perception of work
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L L] )1 l ] Queerin t.he * Multiple factors influence interviewees’ ability to be
2. To assess perceived impacts of holding sexual minority or gender \ / 9 authentic self in workplace
diverse identities on work-related occupations of occupational therapy Potential final themes named & defined " Crossroads of Role
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entities: The Network for LGBTQIA+ Concerns in Occupational Therapy,
Facebook groups, X postings, CommunOT, & State Occupational Therapy (OT)
Association email listservs

Inclusion Criteria: Identify as sexual minority &/or gender diverse/transgender,
speak, read English, hold an EL-degree as OT or OTA, worked as occupational
therapy practitioner, worked in US in last 5 years, participated in Phase | of
Study

Exclusion Criteria: Current OT/OTA students with no previous experience as
practicing OTP

Data Source: Data analyzed collected during Phase Il of larger study on
experiences of LGBTQIA+ occupational therapy practitioners in workplace.
Semi-structured interviews conducted via Zoom; 10 uniform questions;
Interviews ranged from 18-40 minutes

Analytical Methods: Reflexive Thematic Analysis (RTA)%® conducted using
NVIVO 14 Software

Participants: 12 participants; 10 OTs (1 previously an OTA), 1 OTA; 6
Cisgender participants (4 women, 2 men), 6 transgender or gender diverse
participants (4 nonbinary, 1 trans man; 1 undisclosed gender diverse); All
identified as sexual minorities (5 gay, 3 queer, 2 bisexual, 1 pansexual, 1
lesbian); 10 identified race/ethnicity as white (2 culturally Jewish), 2 did not
identify race/ethnicity).
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“The Title IX officer gave us a bunch of ideas
for how to address [the homophobia] and we
didn’t do any of them because my boss... was

afraid to rock the boat. So, we didn’t do it.”

“oh, wouldn’t you rather dance
with [my niece]?”
— Steve (he/him) quoting a
member of his leadership team
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] Conclusion

o Results reflect similar findings in both the limited OT literature (Falzarano & Pizzi,
2015), & broader healthcare studies*”891°, Bias & discrimination remain a universal
experience of LGBTQIA+ OTPs, though impact on work-related occupations is
dependent on individual perception & context

e Holding a LGBTQIA+ identity may, directly or indirectly, impact a practitioner’s
perspective on practice in occupational therapy

o Workplaces should aim to practice multiple methods of inclusion for LGBTQIA+ OTPs,
as practitioners hold many differing definitions of inclusive practices. Future research
should continue to explore the unique perspectives & experiences of LGBTQIA+ OTPs,
in particular relationship between LGBTQIA+ clients & providers.
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