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Introduction 

 

This report presents select demographic and economic information and data about Blacks 

in Massachusetts.1 The report is commissioned by the Black Economic Council of Massachusetts 

(BECMA).  In the Fall 2019 Segun Idowa, Executive Director of BECMA, requested an 

overview of demographic and economic characteristics describing Blacks and the African 

American population in Massachusetts.2  This snapshot was initiated by BECMA in 2019 months 

before the onslaught of the COVID-19 in 2020.  It is hoped that the data reported here can be 

useful and serve as a foundation to raise specific questions about the economic impact of the 

crisis on Black businesses in Massachusetts and how responses can be monitored, measured and 

evaluated.  

 

 The data in this report can be used to continue framing strategies and efforts aimed at 

tapping and enhancing Black economic potential in this state. This is especially crucial today 

given the continuing impact of structural inequalities highlighted during the COVID-19 crisis. A 

survey sponsored by BECMA found that “Black businesses were already in a precarious position 

prior to the start of the COVID-19 pandemic” according to its Executive Director Segun Idowu. 

Further, “Black-owned businesses are primarily suffering due to social distancing and ‘stay-at-

home’ measures implemented throughout the state, aimed at preventing the spread of infection.  

Small shops are facing a decrease in foot traffic…The report also notes the impact of federal air 

restrictions which have disrupted supply chains.”3  Of course, this is coupled with a new health 

crisis facing the Black community, again, not being felt equally among all communities. This is 

why Mayor Martin Walsh has declared that “Racial and ethnic equity is at the core of the 

COVID-19 response.”4 

 

  

Report Organization and Methodology 

 

The report is composed of three sections: 

 

• PART I: SOCIAL AND DEMOGRAPHIC OVERVIEW is an overview of general 

demographic characteristics describing the Black population in Massachusetts based on 

the latest census data. 

   

• PART II: ECONOMIC CHARACTERISTICS is a selective economic profile of Blacks 

in Massachusetts.  This section includes data and information about labor force 

characteristics, class of workers, occupations held by Blacks.  Additionally, tables 

illustrate how wages, salaries, and income are distributed by education attainment, class 

of worker, and occupations.  Information about poverty characteristics is also included.   

 

 
1 The terms Blacks and African Americans are used interchangeably. 
2 Appreciation is extended to Ashley E. Harding for reviewing and editing this report, and offering insightful 

suggestions. 
3 Kenneal Patterson, “Black Businesses in Peril”, Bay State Banner (March 25, 2020). 
4 See, Yawu Miller, “Walsh: Race equity key to city’s COVID response” Bay State Banner (April 24, 2020). 
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• PART III: BLACK BUSINESSES includes brief data bout Black businesses in 

Massachusetts primarily based on information reported in the Annual Survey of 

Entrepreneurs (2016).5   

  

Most information and tables are presented comparatively between Blacks and Whites in 

Massachusetts; in a few cases, information about the Asian and Latinx population is also 

included. The purpose of this report is only to provide a snapshot of Black economic life in 

Massachusetts.  This is not a comprehensive comparative analysis of this community with 

others.6  

 

The following data sources were used for the information in this report:  

 

• American Community Survey (ACS) 2013 - 2017 5 Year Estimates 

• American Community Survey (ACS) 2014 - 2018 5 Year Estimates 

• Annual Survey of Entrepreneurs 2016 

• Applied Geographic Solutions, Household Finances: Assets and Debits (December 2019) 

• Current Population Survey, Basic Monthly, February 2020 

• Current Population Survey Annual Social and Economic (March) Supplement (Mar 

2019) 

• Current Population Survey, Supplement Survey on Un and Under-Banked, June 2017 

• U.S. County Business Patterns 2017 

• Public Use Microdata Samples (PUMS) 2017 and 2018; 2014 - 2018 

 

The American Community Survey (ACS) includes estimates for one-year, or over five-

years.  The one-year counts can be used to obtain the most up-to-date information while the five-

year counts reflect a multi-year snapshot.  Therefore, the five-year counts may be slightly more 

accurate.  It should be emphasized that these are not actual counts, but survey responses with 

margins of errors.  In many cases, data should be read in terms of the percentage distributions 

rather than the counts reported.  A subset of the ACS, the Public Use Microdata Sample (PUMS) 

data can be used to cross-tabulate variables that might only be summarized in the ACS 

estimates.7    

 
 

5 It was hoped that Part III of the report would include data and analysis based on the Annual Survey of Business 

Owners (2017) in order to more closely examine the most recent characteristics of Black-owned business firms, but 

the results of this survey were not available for completion of this report. However, the impacts of COVID-19 on the 

existence of Black businesses probably portends different numbers than those to be reported based on 2017 data. 

The author decided only to use the earlier, and now outdated, Economic Census for 2012 only for Table 43. It should 

also be noted that the Annual Survey of Entrepreneurs 2016 used for this report present data only for firms with paid 

employees, unless otherwise noted.  
6 For a comparative analysis of Blacks and other groups in Massachusetts focusing on social and demographic 

characteristics, but based on earlier census data, see J. Jennings, et al., Blacks in Massachusetts: 

Comparative Demographic, Social and Economic Experiences with Whites, Latinos, and Asians (December 2015), 

at https://sites.tufts.edu/jamesjennings/ 
7 As but one example, the ACS 2014 – 2018 5 Year Estimates reports tenure rates by race but presents data for both 

Whites (as a race, which can include other ethnicities such as Latinx), and Whites, not including Latinx.  In many of 

its detailed tables, however, Blacks are represented as a race (which can include other ethnicities) without the Latinx 

designation but using ACS 2014 – 2018 PUMS facilitates the differentiation between Blacks as a race, and Blacks, 

not including Latinx persons; also see Table 1, Table 2 and Table 3 for population data reported in both surveys. 

https://sites.tufts.edu/jamesjennings/
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The Current Population Survey (CPS) is a monthly survey and focuses on labor force  

characteristics by states and the nation. The CPS is the definitive source of information  

about various types of labor force characteristics, race, poverty, health insurance and other  

variables.8  There are Supplements to the CPS, and used in this report: CPS Annual Social and  

Economic (March) Supplement (Mar 2019); the CPS Basic Monthly; and the CPS Supplement  

Survey on Un and Under-Banked.  

 

The Annual Survey of Entrepreneurs 2016 is a national survey of businesses and 

collection of administrative and financial data from businesses: “The universe for the 2016 

Annual Survey of Entrepreneurs (ASE) includes all U.S. firms with paid employees operating 

during 2016 with receipts of $1,000 or more which are classified in the North American Industry 

Classification System (NAICS)…”9; the latter is a classification system for industries.   

 

Part II of the report provides information about consumer expenditures, assets and net 

worth for Blacks based on a proxy strategy. Since these values were not available by race at the 

state or tract level the author utilized two proxies to suggest Blacks values for these kinds of 

financial variables.  A majority of Blacks still live in Boston so the author used the 

predominantly Black neighborhoods of Mattapan and Roxbury to illustrate projected consumer 

expenditures which could be attributed to Blacks --but not exclusively.   

 

The second proxy strategy utilized census tracts where at least two thirds (66%) or more 

of all households are Black to illustrate the economic potential of this community.  Again, these 

areas are not exclusively Black, but they are mostly Black.  Even if one could not state 

definitively that Black households represent a major portion of the values reported here, one can 

state generally that these values are associated with areas that are mostly inhabited by Black 

households and residents.  

 

  

  

 
8 See, https://www.census.gov/programs-surveys/cps/about.html 
9 See, http://www.census.gov/programs-surveys/ase.html 

https://www.census.gov/programs-surveys/cps/about.html
http://www.census.gov/programs-surveys/ase.html
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Part I- DEMOGRAPHIC OVERVIEW 
 

 

Population, Race, Age 

 

• The first table shows the total population of Massachusetts by race based on the 

American Community Survey 2014 – 2018 5 Year Estimates.  

 

• Blacks (including Latinx) represent approximately 7.2% of the state’s population.10  

 

 
 Table 1: Total Massachusetts Population by Race  

Total:         6,830,193    

White alone         5,360,006  76.1% 

Black or African American alone             510,558  7.2% 

American Indian and Alaska Native alone               14,493  0.2% 

Asian alone             442,574  6.3% 

Native Hawaiian and Other Pacific Islander alone                 2,329  -* 

Some other race alone             284,740  4.0% 

Two or more races:             215,493  3.1% 

Two races including Some other race               33,401  0.5% 

Two races excluding Some other race, and three or more races             182,092  2.6% 
*Throughout the report a figure of ‘0’ or ‘-’ in the surveys cited typically means that there were too few respondents to report a 

value. 

Source: American Community Survey 2014 – 2018 5 Year Estimates 

 

 

• The next two tables are based on the American Community Survey 2104 – 2018 PUMS. 

The tables show the racial categories in terms of the presence of Latinx persons.  Table 2 

shows the population breakdown by race, and where any category can include Latinx 

persons.   

 

 
Table 2: Massachusetts Population by Race 

Total 6,830,211   

White alone 5,361,901 78.5% 

Black or African American alone 514,190 7.5% 

American Indian alone 8,629 0.1% 

Alaska Native alone 152 0.0% 

American Indian and Alaska Native tribes specified; or American Indian or 

Alaska native, not specified and no other race 

4,782 0.1% 

Asian alone 442,630 6.5% 

Native Hawaiian and Other Pacific Islander alone 1,967 0.0% 

Some other race alone 282,164 4.1% 

Two or More Races 213,796 3.1% 
 Source: American Community Survey 2014 – 2018 PUMS 

 
10 Throughout the Report Latinx persons are not included in the counts for Blacks and Whites, unless otherwise 

noted. 
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• The following Table 3 is the same information, but where the various racial groupings do 

not include Latinx persons.  

 

 
Table 3: Massachusetts Population by Race, Not Including Latinx Persons 

Total Population Not Latinx 6,041,195   

White alone 4,930,849 81.6% 

Black or African American alone 466,835 7.7% 

American Indian alone 6,443 0.1% 

Alaska Native alone 152 0.0% 

American Indian and Alaska Native tribes specified; or American Indian or 

Alaska native, not specified and no other race 

2,257 0.0% 

Asian alone 440,321 7.3% 

Native Hawaiian and Other Pacific Islander alone 1,297 0.0% 

Some other race alone 53,149 0.9% 

Two or More Races 139,892 2.3% 
 Source: American Community Survey 2014 – 2018 PUMS 

 

 

• Table 4 shows the number and proportion of households by family type.  Slightly less 

than half (45.9%) of all Black households are married couples, compared to 79.6% of all 

White, non-Latinx households.  

 

 
Table 4: Households by Family Type, Blacks, Whites, and Latinx Persons 

 Blacks*   Whites*   Latinx   

Total: 169,378   2,015,595   236,389   

Family households: 108,946   1,252,640   164,676   

Married-couple family 49,472 45.4% 997,112 79.6% 76,889 46.7% 

Other family: 59,474   255,528   87,787   

Male householder, no wife present 11,697   70,111   19,608   

Female householder, no husband present 47,777 43.9% 185,417 14.8% 68,179 41.4% 

Nonfamily households: 60,432   762,955   71,713   

Householder living alone 51,248   600,589   53,946   

Householder not living alone 9,184   162366   17767   
*Whites and Blacks can include Latinx persons 

Source: American Community Survey 2014 – 2018 5 Year Estimates 
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• The next Table 5 indicates that a prominent segment of the Black population is 

represented by very young persons. More than a quarter (26.4%) of all Black males and 

24.0% of all Black females are 17 years and under.   

 

 
Table 5: Age and Sex, Blacks* 

Total Black Population  510,558       

  Males   Females   

  247,749   262,809   

Under 5 years 18,470 7.5% 17,096 6.5% 

5 to 9 years 17,736 7.2% 17,595 6.7% 

10 to 14 years 17,978 7.3% 17,307 6.6% 

15 to 17 years 10,984 4.4% 11,003 4.2% 

18 and 19 years 8,611 3.5% 8,700 3.3% 

20 to 24 years 23,357 9.4% 21,799 8.3% 

25 to 29 years 22,336 9.0% 22,827 8.7% 

30 to 34 years 18,280 7.4% 19,510 7.4% 

35 to 44 years 32,534 13.1% 35,090 13.4% 

45 to 54 years 31,401 12.7% 34,075 13.0% 

55 to 64 years 26,079 10.5% 29,039 11.0% 

65 to 74 years 13,085 5.3% 16,484 6.3% 

75 to 84 years 5,311 2.1% 8,864 3.4% 

85 years and over 1,587 0.6% 3420 1.3% 
*Blacks can include Latinx persons 

Source: American Community Survey 2014 – 2018 5 Year Estimates 

 

 

 

Nativity and Ancestry 

 

• More than a third (36.0%) of all Black persons were reported as foreign-born.  However, 

this is not as high as the proportion of Asians persons who are foreign-born.   

 

• The Black foreign-born population is slightly higher than that of Latinx persons (27.2%) 

and much higher than Whites (7.4%).  
 

Table 6: Nativity by Race and Ethnicity 

 Whites   Blacks   Asians   All Latinx 

persons 

  

 Total 4,930,849   466,835   440,321   480,716   

Native 4,565,853 92.6% 298,644 64.0% 138,706 31.5% 349,919 72.8% 

Foreign born 364,996 7.4% 168,191 36.0% 301,615 68.5% 130,797 27.2% 
Source: American Community Survey 2014 – 2018 PUMS 
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• 17.8% of all Blacks in Massachusetts are Haitian born, followed by Cape Verdean at 

7.1%, and then African from various nations, and Jamaican, both at 5.4%.  The West 

Indian ancestry category is reported at 5.4% of all Blacks. (Table 7). 

 

 
Table 7: Blacks by Ancestry* 

 Blacks   

African American 145,889 32.5% 
Haitian 79,682 17.8% 
Cape Verdean 31,923 7.1% 
African 24,428 5.4% 
Jamaican 24,012 5.4% 
Black 21,501 4.8% 
West Indian (All, Not Jamaican)** 15,988 3.6% 
Dominican 15,818 3.5% 
Puerto Rican 11,008 2.5% 
Nigerian 9,443 2.1% 
Kenyan 6,168 1.4% 
American 6,117 1.4% 
Ghanaian 5,494 1.2% 
Somali 5,422 1.2% 
Ethiopian 4,063 0.9% 
Ugandan 4,041 0.9% 
Afro American 2,813 0.6% 
Cameroonian 2,654 0.6% 
Liberian 2,559 0.6% 
Other Subsaharan African 2,505 0.6% 
Spanish 2,125 0.5% 
Honduran 1,895 0.4% 
Brazilian 1,716 0.4% 
Hispanic 1,212 0.3% 
Native American 1,180 0.3% 

*These calculations do not include the following: Un-codable Responses; Not Reported Responses; and Other Responses; the 

selections are reported as Ancestry recode - first entry (ANC1P). 

**The author collapsed the West Indian category was collapsed to include West Indian; Trinidadian Tobagonian; Barbadian; 

British West Indian; Other West Indian; and St Lucia Islander. 

Source: American Community Survey 2014 – 2018 5 Year PUMS. 

 

 

• With growing ethnic diversity within the Black community, there is also a range of 

languages spoken among this group.  Table 8 shows that almost half (51.2%) of Blacks11 

is Haitian.  There are considerable numbers of foreign-born Blacks who speak 

Portuguese; French; Swahili; Kabuverdianu; Akan; Somali; Spanish; Ganda; Amharic; 

Jamaican Creole English; Igbo; Arabic; Yoruba; Other Bantu languages; and Tigrinya.  

 

 
  

 
11 Where there are at least 1,000 Blacks speaking a language other than English at home. 
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Table 8: Language other than English spoken at home, at least 1,000 Blacks Speaking A 

      Non-English Language  
Blacks   

Haitian 75,337 51.2% 
Portuguese 11,460 7.8% 
French 10,138 6.9% 
Swahili 8,480 5.8% 
Kabuverdianu (Cape Verde Creole) 6,666 4.5% 
Akan (incl. Twi) (Ghana) 6,332 4.3% 
Somali 4,911 3.3% 
Spanish 4,419 3.0% 
Ganda (Uganda) 3,626 2.5% 
Amharic (Ethiopia) 3,428 2.3% 
Jamaican Creole English 2,787 1.9% 
Igbo (Nigeria) 2,740 1.9% 
Arabic 2,558 1.7% 
Yoruba (Nigeria) 1,764 1.2% 
Other Bantu languages (Sub-Saharan Africa) 1,514 1.0% 
Tigrinya (East Africa) 1,061 0.7% 

  157,681   
Source: American Community Survey 2014 – 2018 PUMS 

 

 

• A significant number (approximately 47,355 persons) of Blacks report Latinx ethnicity.  

While 10.1% of all Blacks in Massachusetts reported this ethnicity, the overwhelming 

majority was composed by Puerto Ricans (41.1%), followed by Dominicans at 38.2%. 
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Table 9: Ancestry Distribution of Blacks Who are Also Latinx, 1,000 or More Selections  
  Blacks    
Not Spanish/Hispanic/Latino 466,835   
Mexican 868 1.8% 
Puerto Rican 19,448 41.1% 
Cuban 967 2.0% 
Dominican 18,077 38.2% 
Costa Rican 347 0.7% 
Guatemalan 419 0.9% 
Honduran 1,900 4.0% 
Nicaraguan 27 0.1% 
Panamanian 1,168 2.5% 
Salvadoran 241 0.5% 
Other Central American 19 - 
Argentinean - - 
Bolivian 66 0.1% 
Chilean 40 0.1% 
Colombian 884 1.9% 
Ecuadorian 81 0.2% 
Paraguayan - - 
Peruvian 57 0.1% 
Uruguayan -  - 
Venezuelan 176 0.4% 
Other South American 12 - 
Spaniard 141 0.3% 
All other Spanish/Hispanic/Latino 2,417 5.1% 
  47,355  10.1% 

Source: American Community Survey 2014 – 2018 PUMS  
 

 
 

Migration and Residential Clusters 

 

• The Black community is relatively stable where 84.3% of all Blacks reported living in the 

same house as one year earlier, and those who did move, did so within the same county 

of residents. (Table 10). 

 
Table 10: Migration and Residence  

  Blacks*   Whites**   

Total: 503,197   4,890,819   

Same house 1 year ago 424,026 84.3% 4,346,758 88.9% 

Moved within same county 46,055 9.2% 293,385 6.0% 

Moved from different county within same state 17,299 3.4% 127,683 2.6% 

Moved from different state 8,965 1.8% 98,877 2.0% 

Moved from abroad 6,852 1.4% 24116 0.5% 
*Blacks can include Latinx peresons 

**Whites do not include Latinx persons 

Source: American Community Survey 2014 – 2018 5 Year Estimates 



 

 

• Although Black residents are found throughout the Commonwealth of Massachusetts, 

there are some residential clusters in a few cities.  Based on the American Community 

Survey 2013 – 2017 5 Year Estimates, the following is a map of Massachusetts 

highlighting cities where the Black population represents a significant number of the 

city’s total population.12   

 

 

 

 

Map 1: Black Neighborhood Clusters in Massachusetts 

  

 
12 5,000 and more Black persons, and 10,000 or more Black persons 
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Education and Schooling 

 

• Similar proportion of Blacks and Whites of the total population 15 years and older have 

some college, but no degree (approximately 14% for both groups).  However, Whites 

who are not Latinx have significantly higher proportion of persons holding a bachelors 

and master’s degree.  

 

• A quarter of all Whites hold a bachelor’s degree, the figure for Blacks is only 16.1%; and 

the rate of Whites holding a master’s degree (15.4%) is more than twice that for Blacks 

(6.3%). 

 

 
Table 11: Educational Attainment for persons 15 Years and Older, Whites, Blacks 

 Whites % Distribution Blacks % Distribution 

Less Than 1st Grade 3,066  0.1%       3,980  0.9% 
1st,2nd,3rd,or 4th grade 5,184  0.1%       1,203  0.3% 
5th Or 6th Grade 10,142  0.2%       6,212  1.4% 
7th and 8th grade 45,637 1.1%     11,575  2.6% 
9th Grade 48,464 1.1%     23,387  5.2% 
10th Grade 83,326  2.0%     19,692  4.3% 
11th Grade 91,154  2.1%     17,757  3.9% 
12th Grade No Diploma 27,377  0.6%     12,967  2.9% 
High school graduate-high school diploma 1,036,862  24.4%  150,220  33.1% 
Some College But No Degree 620,713  14.6%     64,281  14.2% 
Assc degree-occupation/vocation 99,144  2.3%     12,670  2.8% 
Assc degree-academic program 229,081  5.4%     23,837  5.3% 
Bachelor's degree (BA,AB,BS) 1,077,650  25.3%     73,000  16.1% 
Master's degree 

(MA,MS,MENG,MED,MSW,MBA) 

655,253  15.4%     28,653  6.3% 
Professional school degree 

(MD,DDS,DVM,L 

76,545  1.8%       4,135  0.9% 
Doctorate degree (PHD,EDD) 141,732  3.3%              -    Less than 1% 

Source: CPS Annual Social and Economic (March) Supplement Mar2019 
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• Blacks (not including Latinx persons) with bachelor’s degrees are drawn to Business 

Management and Administration. This is interesting in light of the Table 27 in Part II of 

this report showing a relatively low proportion of Blacks among all MGR occupations 

(4.8%).  

 

 
Table 12: Bachelor’s Degrees and Field, Blacks    

Black% # of Blacks  

Business Administration and Management 8.0% 6,060 
Psychology 7.0% 5,329 
Nursing 6.7% 5,078 
General Business 3.6% 2,759 
Accounting 3.4% 2,602 
Criminal Justice and Fire Protection  3.4% 2,563 
Biology 3.3% 2,498 
Economics 3.0% 2,274 
Sociology 2.6% 2,001 
English Language and Literature 2.4% 1,830 
Finance 2.4% 1,825 
General Education 2.3% 1,768 
Communications 2.2% 1,698 
Multi-Disciplinary or General Science  2.2% 1,648 
Computer Science 2.2% 1,641 
Political Science and Government 2.1% 1,580 
Electrical Engineering 1.8% 1,372 
History 1.8% 1,338 
General Engineering 1.7% 1,322 
Human Services and Community Organization  1.7% 1,300 
Elementary Education 1.6% 1,244 
Marketing and Marketing Research 1.5% 1,103 
Liberal Arts 1.3% 997 
Social Work 1.1% 869 

Source: American Community Survey 2014 – 2018 PUMS  
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Homeownership 

 

• Homeownership is related to economic potential since it can be a basis of access to 

capital in the form of equity loans.  The tenure rate for Black homeownership in 

Massachusetts is significantly lower (33.6%) compared to Whites at 69.8%.  

 

 
Table 13: Tenure by Race 

  Blacks*  Whites**    

Total: 169,378   2,015,595   

Owner occupied 56,994 33.6% 1,407,008 69.8% 

Renter occupied 112,384   608587   
*Blacks can include Latinx persons  

**Whites do not include Latinx persons 

Source: American Community Survey 2014 – 2018 5 Year Estimates 

 

 

 

Health Insurance- Disabilities 

 

• Table 14 shows that the proportion of persons with a disability between Blacks and 

Whites are comparable across the state, for both males and females.  But the following 

Table 15 shows that there are differences in public or private health insurance coverage 

by race.  

 

 
Tables 14: Reported Any Disability by Race and Sex 

Disability Demographic Living with a 

Disability 

Living without a 

Disability 

Total Percentage 

With Disability 

White Male 117,451 1,455,395 1,572,846 7.5% 

White Female 102,539 1,452,612 1,555,151 6.6% 

Black Male 9,110 120,861 129,971 7.0% 

Black Female 11,758 126988 138746 8.5% 
Source: American Community Survey 2014 – 2018 PUMS 

 

 

 
Table 15: Public/Private Health Coverage: Blacks, Whites  

Whites   Blacks   

With public health coverage 1,469,743 35.1% 166,162 45.4% 

Without public health coverage 2,718,931 64.9% 200,170 54.6% 

          

With private health insurance coverage 3,348,430 79.9% 209,951 57.3% 

Without private health insurance coverage 840,244 20.1% 156381 42.7% 

Source: American Community Survey 2014 – 2018 PUMS  



 

 

PART II: ECONOMIC CHARACTERISTICS 

 
 

Labor Force Characteristics 

 

• Table 16 shows that the Black unemployment rate for persons 16 years and over, compared 

to Whites, is considerably higher for both males and females.  Black males recorded an 

unemployment rate approximately twice (10.9%) of that for White males (5.3%).  This is 

similar ratio between Black women (8.6%) and White women (4.2%). 

 

 
Table 16: Employment Status by Blacks and Whites, 16 Years and Over  

White 

Males 

  White 

Females 

  Black 

Males 

  Black 

Females 

  

Civilian employed, at work 1,328,512   1,283,675   108,797   116,574   

Civilian employed, with a job 

but not at work 23,160   29,818   3,204   3,739   

Total Civilian employed 1,351,672   1,313,493   112,001   120,313   

Unemployed13 71,220 5.3% 54,927 4.2% 12,233 10.9% 10,304 8.6% 

Armed Forces, At Work 3,145   282   268   142   

Armed Forces, With a Job 

But Not At Work -   -   18   -   

                  

Civilian Labor Force*  1,422,892   1,368,420   124,234   130,617   

Not in Labor Force 580,133 29.0% 813,802 37.3% 49,893 28.7% 61,160 31.9% 

  2,003,025   2182222   174,127   191,777   
*Does not include Armed Forces 

Source: American Community Survey 2014 – 2018 PUMS 

 

 

 

• Table 17 shows the same information as in the previous table but the data is restricted to 

persons who are 16 years to 64 years.  The ratio described above is also reflected in this age 

category.  The Black unemployment rate is generally twice what it is for Blacks for both 

males and females. Approximately 30% of all Black males and females between 16 years 

and 64 years are not in the labor force.  This is similar to the 29.9% for White females, but 

much higher than reported for White males (21.7%) between the ages of 16 and 64 years.  

 

 
13 These are considered ‘official’ unemployment rates or “U-3: Total unemployed persons, as a percent of the civilian 

labor force (the official unemployment rate)” But the Bureau of Labor Statistics also collects CPS data for “U-1: 

Persons unemployed 15 weeks or longer, as a percent of the civilian labor force…U-2: Job losers and persons who 

completed temporary jobs, as a percent of the civilian labor force; U-4: Total unemployed persons plus discouraged 

workers, as percent of the civilian labor force plus discouraged workers; U-5: Total unemployed persons, plus 

discouraged workers, plus all other ‘marginally attached’ workers, as percent of the civilian labor force plus all 

‘marginally attached’ workers; U-b: total unemployed persons, plus all ‘marginally attached’ workers, plus all persons 

employed part time for economic reasons, as percent of the civilian labor force plus all ‘marginally attached’ workers.”  

See, https://www.bls.gov/opub/ted/2008/jul/wk1/art105.htm#bls 

 

https://www.bls.gov/opub/ted/2008/jul/wk1/art105.htm#bls
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Table 17: Employment Characteristics, Sex, 16 to 64 Years Old, Whites, Blacks   

White 

Males 

  White 

Females 

  Black 

Males 

  Black 

Females 

  

Civilian employed, at work 1,225,318   1,192,106   104,694   112,335   

Civilian employed, with a job 

but not at work 20,392   26,813   3,087   3,608   

Total Civilian Employed 1,245,710   1,218,919   107,781   115,943   

Unemployed 66,921 5.4% 51,700 4.2% 11,837 11.0% 10,093 8.7% 

                  

Armed Forces, At Work 3,145   282   268   142   

Armed Forces, With a Job but 

Not At Work -   -   18   -   

                  

Total in Labor Force* 1,312,631   1,270,619   119,618   126,036   

Not in Labor Force 284,695 21.7% 379938 29.9% 36,196 30.3% 38293 30.4% 
*Not including armed forces 

Source: American Community Survey 2014 - 2018 PUMS 

 

 

• Current data from the ACS 2014 – 2018 PUMS indicates that the educational return in terms 

of unemployment rates are different for Whites and Blacks. When controlling for 

educational attainment, Whites still have considerably lower unemployment rates than 

Blacks. 

 

• Whites with a regular high school diploma have a much lower unemployment rate for 

example (6.4%) than Blacks with the same education (15.0%) and even lower than with 

Blacks who have some college, but less than 1 year (10.4%).   

 

• Whites with Associates degrees have an unemployment rate of 3.8% based on this survey, 

the figure for Blacks with the same educational attainment is two times higher, at 7.0%. 
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Table 18: Unemployment Rates* by Educational Attainment, Blacks, Whites  
Whites  Blacks  

12th grade - no diploma 12.0% 14.7% 

Regular high school diploma 6.4% 15.0% 

GED or alternative credential 10.0% 16.4% 

Some college, but less than 1 year 7.1% 10.4% 

1 or more years of college credit, no degree 5.9% 7.0% 

Associate's degree 3.8% 7.0% 

Bachelor's degree 3.3% 5.1% 

Master's degree 2.4% 3.5% 

Professional degree beyond a bachelor's degree 1.9% 5.2% 

Doctorate degree 1.8% 3.4% 
*Unemployment rates calculated based on the number of persons unemployed, divided by the total  

Civilian Labor Force Employed and Employed with a Job but not at Work. 

Source: American Community Survey 2014 – 2018 PUMS 

 

 

 

 
Chart 1: Unemployment Rates by Educational Attainment for Blacks and Whites and Non-Latinx 
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• Table 19 indicates that almost half of Blacks (49.5%) reporting unemployment with this 

survey is on the basis of a temporary job, ending; this compares to 4.3% of Whites reporting 

the same reason for unemployment. 

 

 
Table 19: Reason for Unemployment, Whites, Blacks 

 Whites*   Blacks*   
Job loser/on layoff 30,290 27.8% 1,596 20.4% 
Other job loser 25,940 23.8% 1,061 13.6% 
Temporary Job Ended 4,739 4.3% 3,870 49.5% 
Job leaver 4,510 4.1% - - 
Re-entrant 40,447 37.1% - - 
New-entrant 3,186 2.9% 1,284 16.4% 

*Can include Latinx persons 

Source: CPS Annual Social and Economic (March) Mar2019  

 

 

 

• The CPS Basic Monthly is part of the larger Current Population Survey. Table 20, based on 

the CPS Basic Monthly, reports the number and proportion of multiple jobs held by Whites 

and Blacks. Blacks workers were three times as likely (17.2%) to hold more than one job, 

compared to Whites at 5.1%. 

 

 
Table 20: Holding Multiple Jobs 

 Yes   No Total Reporting 

Whites 133,621 5.1% 2,499,014 2,632,635 

Blacks 46,656 17.2% 224,217 270,872 
Source: CPS Basic Monthly (February 2020) 

 

 

• The next two Tables 21 and 22 indicate, first, that the proportion of part-timers reported in 

the Current Population Survey Basic Monthly is similar for Blacks (18%) and Whites 

(19.7%).  But the reasons for part time work are very different.  

  

• Almost two thirds (64.6%) of Blacks were engaged in part-time work because they could 

not find full time work.   

 

• This is twice the rate than for Whites who are part-times due to this being the only work 

they could find.  
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Table 21: Participation in Labor Force Full Time or Part Time, Whites, Blacks  
Whites   Blacks   

Full Time Labor Force         2,201,605  80.5%                 235,024  81.9% 

Part Time Labor Force             534,303  19.5%                   52,057  18.1% 

Source: CPS Basic Monthly (February 2020) 

 

 

 

Table 22: Part-Time Labor Force, Whites, Blacks 

 Whites   Blacks   

Slack Work/Business Conditions 23,297 36.2% 3,353 35.4% 

Could Only Find Part-Time Work 17,956 27.9% 6,128 64.6% 

Seasonal Work - - - - 

Child Care Problems 2,447 3.8%   

Other Family/Personal Obligations 11,896 18.5%   

Health/Medical Limitations - -   

School/Training 2,835 4.4%   

Retired/Social Security Limit On Earnin 2,948 4.6%   

Full-Time Workweek Is Less Than 35 Hrs - -   

Other – Specify 2,908 4.5%   
Source: CPS Basic Monthly (February 2020) 

 

 

 

 

• According to the CPS approximately 4.2% of all Black workers are self-employed in 

Massachusetts, both in incorporated and non-incorporated businesses.  This compares to a 

rate of 9.3% for Whites who are self-employed. (Table 23) 
 

• Table 23 also breaks out the Private sector into For Profit and Nonprofit. A greater 

proportion of Black persons work in the nonprofit sector (14.3%), than the proportion of 

White workers in this sector (10.2%). 

 

 

 
Table 23: Current job, Class of Worker, Whites, Blacks 

 Whites   Blacks   

Government-federal 40,853 1.4% - - 
Government-state 75,727 2.6% 9,330 3.0% 
Government – Local 232,890 8.1% 13,168 4.2% 
Private, For Profit 1,954,394 68.3% 230,434 74.2% 
Private, Nonprofit 291,482 10.2% 44,408 14.3% 
Self-employed, incorporated 117,582 4.1% 3,282 1.1% 
Self-Employed, Unincorporated 148,540 5.2% 9,741 3.1% 

Source: CPS Annual Social and Economic (March) Supplement Mar2019  
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Industries and Occupations 

 

• The distributional pattern of industries between Whites and Blacks in Massachusetts, and 

based on the Current Population Survey, are shown in Table 24.  Within these major 

industry codes there are many sub-categories.14  

 

 
Table 24: Industry Distribution by Main Jobs, Whites and Blacks  

 Whites     Blacks    
 Total                          2,861,467                    310,365    
Agriculture, forestry, fishing, and hunting                                  8,763  0.3%                             -    - 
Mining                                         -    -                             -    - 
Construction                             187,508  6.6%                    13,298  4.3% 
Manufacturing                             202,457  7.1%                    11,449  3.7% 
Wholesale and retail trade                             329,660  11.5%                    49,231  15.9% 
Transportation and utilities                                95,403  3.3%                    22,663  7.3% 
Information                                64,063  2.2%                      3,786  1.2% 
Financial activities                             244,517  8.5%                      8,519  2.7% 
Professional and business services                             441,887  15.4%                    35,215  11.3% 
Educational and health services                             845,974  29.6%                 115,119  37.1% 
Leisure and hospitality                             209,646  7.3%                    29,013  9.3% 
Other services                             122,708  4.3%                    10,993  3.5% 
Public administration                             108,881  3.8%                    11,079  3.6% 

Source: CPS Annual Social and Economic (March) Supplement Mar2019  

 

 

• Table 25 is a collapsed version of the distribution of occupations by sex and race based on 

the American Community Survey 2014 – 2018 5 Year Estimates.  25.0% of all Black male 

workers were in the Service occupations, only 12.8% of all White male workers were found 

in this occupational category.   

 

• The distribution of Black female workers in Service occupations is one third (33.7%) 

compared to 16.5% of all White female workers.  

 

 
  

 
14 For a breakdown of specific industries and occupations reported in the CPS 2019 Annual Social and Economic 

(ASEC) Supplement, see, https://www.census.gov/programs-surveys/cps/data-detail.html 

 

https://www.census.gov/programs-surveys/cps/data-detail.html


 

23 
 

Table 25: Sex by Occupation, 16 Years and Over, Whites, Blacks 

  Whites     Blacks*    

Total         2,673,241            249,949    

Male         1,355,770            120,364    

Management, business, science, and arts occupations             608,513  44.9%           35,246  29.3% 

Service occupations             173,960  12.8%           30,051  25.0% 

Sales and office occupations             220,245  16.2%           18,838  15.7% 

Natural resources, construction, and maintenance occupations             185,454  13.7%           10,287  8.5% 

Production, transportation, and material moving occupations             167,598  12.4%           25,942  21.6% 

          

Female:         1,317,471            129,585    

Management, business, science, and arts occupations             700,887  53.2%           47,198  36.4% 

Service occupations             217,404  16.5%           43,630  33.7% 

Sales and office occupations             347,177  26.4%           30,421  23.5% 

Natural resources, construction, and maintenance occupations                 7,012  0.5%                 573  0.4% 

Production, transportation, and material moving occupations               44,991  3.4%              7,763  6.0% 
*Blacks can include Latinx persons 

Source: American Community Survey 2014 - 2018 5 Year Estimates 

 

 

 

• Based on ACS 2014 – 2018 PUMS Table 26 shows a more detailed distribution of 

occupations by Whites and Blacks.  Whites are almost twice as likely to be in Management 

positions.  This is the inverse for the Health Support and Assistance (HSA) industry and 

Transportation occupations where Blacks show a distribution significantly higher than 

Whites.  

 
Table 26: Occupation distribution, Whites and Blacks  

Whites    Blacks   

MGR 383,455 11.8% 18,333 6.5% 
Bus 127,691 3.9% 5,951 2.1% 
Finance 89,020 2.7% 5,000 1.8% 
CMM Computers and Information 119,388 3.7% 5,270 1.9% 
Engineering 73,373 2.3% 3,084 1.1% 
Sciences 53,475 1.7% 1,941 0.7% 
CMS 63,601 2.0% 10,886 3.9% 
Legal 46,967 1.5% 1,673 0.6% 
Education 257,093 7.9% 13,264 4.7% 
ENT 85,043 2.6% 3,692 1.3% 
MED 210,961 6.5% 20,405 7.2% 
HLS 82,772 2.6% 34,083 12.1% 
PRT 67,835 2.1% 9,100 3.2% 
Eat 164,823 5.1% 17,431 6.2% 
Cleaning 96,534 3.0% 12,769 4.5% 
PRS 104,975 3.2% 10,733 3.8% 
Sales 329,571 10.2% 26,680 9.5% 
Office 372,379 11.5% 31,438 11.2% 
FFF 8,556 0.3% 333 0.1% 
Construction and Extraction 152,948 4.7% 8,130 2.9% 
RPR 70,783 2.2% 3,191 1.1% 
PRD 115,307 3.6% 10,184 3.6% 
Transportation 161,128 5.0% 28145 10.0% 

Source: American Community Survey 2014 – 2018 PUMS; Occupations are based on the Survey of Occupations, 2018 
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• PUMS data can be accessed for greater detail within specific occupation categories; this is 

important because there exists a wide range of variability in terms of the presence of Black 

workers in the specific sub-categories. There are approximately 37,087 Whites who hold 

Management positions as Chief Executives and Legislators; however, the number of Blacks 

in this general category are under 1,000 (approximately 890).   

 

• Only 4.9% of all Blacks in Management, are chief executives or legislators, compared to 

Whites 9.7%.  

 

• The greatest proportion of Black workers in Business and Finance are found in the areas of 

Human Resource Workers (14.3%), and Accountants and Auditors (29.2%).  

 

 

• Though not shown in the Tables below, among workers in Transportation occupations, 

almost two thirds of all Blacks are in the following sub-occupations: Driver/Sales Workers 

and Truck Drivers; Laborers and Freight, Stock, And Material Movers, Hand; Stockers and 

Order Fillers; Taxi Drivers; Bus Drivers, Transit And Intercity; Packers And Packagers, 

Hand; Bus Drivers, School; and Shuttle Drivers And Chauffeurs.   

 

• An overwhelming number and proportion (86.5%) of all Blacks in the HLS Occupations are 

also involved in the following sub-categories: Nursing Assistants; Personal Care Aides; and 

Home Health Aides.15 

 

 
  

 
15 American Community Survey 2014 – 2018 PUMS 
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Table 27: Distribution of Management Occupations, Whites, Blacks   
Total Whites   Blacks   

Total Massachusetts 401,788 383,455   18,333   

MGR-Chief Executives and Legislators 37,977 37,087 9.7% 890 4.9% 

MGR-General and Operations Managers 22,244 21,812 5.7% 432 2.4% 

MGR-Advertising and Promotions Managers 1,010 973 0.3% 37 0.2% 

MGR-Marketing Managers 16,839 16,593 4.3% 246 1.3% 

MGR-Sales Managers 13,439 13,115 3.4% 324 1.8% 

MGR-Public Relations and Fundraising Managers 1,837 1,825 0.5% 12 0.1% 

MGR-Administrative Services Managers 2,575 2,397 0.6% 178 1.0% 

MGR-Facilities Managers 3,092 2,919 0.8% 173 0.9% 

MGR-Computer and Information Systems Managers 16,623 16,123 4.2% 500 2.7% 

MGR-Financial Managers 33,913 32,770 8.5% 1,143 6.2% 

MGR-Compensation and Benefits Managers 435 435 0.1% 0 - 

MGR-Human Resources Managers 10,672 10,154 2.6% 518 2.8% 

MGR-Training and Development Managers 1,561 1,435 0.4% 126 0.7% 

MGR-Industrial Production Managers 5,136 5,005 1.3% 131 0.7% 

MGR-Purchasing Managers 4,724 4,566 1.2% 158 0.9% 

MGR-Transportation, Storage, And Distribution 

Managers 4,204 3,896 1.0% 308 1.7% 

MGR-Farmers, Ranchers, And Other Agricultural 

Managers 3,893 3,818 1.0% 75 0.4% 

MGR-Construction Managers 14,277 13,885 3.6% 392 2.1% 

MGR-Education and Childcare Administrators 30,694 28,399 7.4% 2,295 12.5% 

MGR-Architectural and Engineering Managers 5,693 5,632 1.5% 61 0.3% 

MGR-Food Service Managers 19,705 18,326 4.8% 1,379 7.5% 

MGR-Entertainment and Recreation Managers 1,468 1,320 0.3% 148 0.8% 

MGR-Lodging Managers 2,798 2,398 0.6% 400 2.2% 

MGR-Medical and Health Services Managers 20,638 18,419 4.8% 2,219 12.1% 

MGR-Natural Sciences Managers 1,034 961 0.3% 73 0.4% 

MGR-Property, Real Estate, And Community 

Association Managers 13,636 12,801 3.3% 835 4.6% 

MGR-Social and Community Service Managers 13,066 11,990 3.1% 1,076 5.9% 

MGR-Emergency Management Directors 149 133 - 16 0.1% 

MGR-Other Managers 98,456 94,268 24.6% 4,188 22.8% 
Source: American Community Survey 2014 – 2018 PUMS 
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Table 28: Business and Finance Occupations, Whites, Blacks  
Total  Whites   Blacks   

 227,662 216,711   10,951  4.8% 

BUS-Agents and Business Managers of Artists, 

Performers, And Athletes 966 885 0.4% 81 0.7% 

BUS-Buyers and Purchasing Agents, Farm Products 151 151 0.1% - - 

BUS-Wholesale and Retail Buyers, Except Farm 

Products 4,697 4,544 2.1% 153 1.4% 

BUS-Purchasing Agents, Except Wholesale, Retail, 

And Farm Products 5,996 5,797 2.7% 199 1.8% 

BUS-Claims Adjusters, Appraisers, Examiners, And 

Investigators 5,993 5,550 2.6% 443 4.0% 

BUS-Compliance Officers 6,583 6,247 2.9% 336 3.1% 

BUS-Cost Estimators 2,997 2,926 1.4% 71 0.6% 

BUS-Human Resources Workers 21,326 19,756 9.1% 1,570 14.3% 

BUS-Compensation, Benefits, and Job Analysis 

Specialists 1,411 1,367 0.6% 44 0.4% 

BUS-Training and Development Specialists 3,352 3,141 1.4% 211 1.9% 

BUS-Logisticians 2,143 2,038 0.9% 105 1.0% 

BUS-Project Management Specialists 18,256 17,591 8.1% 665 6.1% 

BUS-Management Analysts 29,812 28,862 13.3% 950 8.7% 

BUS-Meeting, Convention, And Event Planners 5,129 4,794 2.2% 335 3.1% 

BUS-Fundraisers 5,340 5,084 2.3% 256 2.3% 

BUS-Market Research Analysts and Marketing 

Specialists 11,957 11,718 5.4% 239 2.2% 

BUS-Business Operations Specialists, All Other 7,533 7,240 3.3% 293 2.7% 

FIN-Accountants and Auditors 52,003 48,805 22.5% 3,198 29.2% 

FIN-Property Appraisers and Assessors 2,599 2,531 1.2% 68 0.6% 

FIN-Budget Analysts 1,086 953 0.4% 133 1.2% 

FIN-Credit Analysts 681 639 0.3% 42 0.4% 

FIN-Financial and Investment Analysts 9,082 8,781 4.1% 301 2.7% 

FIN-Personal Financial Advisors 13,015 12,642 5.8% 373 3.4% 

FIN-Insurance Underwriters 2,645 2,549 1.2% 96 0.9% 

FIN-Financial Examiners 394 329 0.2% 65 0.6% 

FIN-Credit Counselors and Loan Officers 6,187 5,876 2.7% 311 2.8% 

FIN-Tax Examiners and Collectors, And Revenue 

Agents 1,212 1,117 0.5% 95 0.9% 

FIN-Tax Preparers 3,020 2,838 1.3% 182 1.7% 

FIN-Other Financial Specialists 2,096 1960 0.9% 136 1.2% 
Source: American Community Survey 2014 – 2018 PUMS 
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• Table 29 indicates that relationships between level of education for some management 

occupations are different for Whites and Blacks.  For example, Whites with only a high 

school diploma could hold some management occupations where there were very few or no 

Blacks with only a high school diploma.    

 
Table 29: Whites and Blacks in Managerial Occupations by Level of Education  

Whites 

with HS 

Diploma 

Blacks 

with HS 

Diploma 

Whites 

Assoc 

Degree 

Blacks 

Assoc 

Degree 

Whites 

BA  

Blacks 

BA  

Whites 

Masters 

Blacks 

Masters 

MGR-Chief Executives and Legislators 9.0% - 4.2% 8.5% 51.5% 44.2% 35.3% 47.3% 

MGR-General and Operations Managers 18.0% 84.6% 10.3% 5.8% 52.9% 9.5% 18.8% - 

MGR-Advertising and Promotions Managers - - 6.9% - 79.1% 10- 13.9% - 

MGR-Marketing Managers 2.0% - 4.6% 27.7% 63.8% 23.1% 29.6% 49.2% 

MGR-Sales Managers 7.0% - 4.1% - 69.2% 71.5% 19.7% 28.5% 

MGR-Public Relations and Fundraising 

Managers 
1.1% - 2.5% - 67.4% - 29.0% 10- 

MGR-Administrative Services Managers 24.2% 54.9% 15.8% - 34.4% 32.3% 25.5% 12.8% 

MGR-Facilities Managers 30.1% - 12.7% - 43.4% 42.7% 13.8% 57.3% 

MGR-Computer and Information Systems 

Managers 
3.4% 9.4% 9.2% 9.4% 57.8% 59.0% 29.6% 22.2% 

MGR-Financial Managers 8.7% 11.9% 8.5% 8.1% 51.1% 54.7% 31.8% 25.3% 

MGR-Compensation and Benefits Managers 27.2%  - 5.0%  - 50.6%  - 17.3%  - 

MGR-Human Resources Managers 12.1% 4.8% 9.7% 4.3% 51.8% 58.1% 26.4% 32.8% 

MGR-Training and Development Managers 6.4% 58.4% 11.0% - 47.8% 27.3% 34.9% 14.3% 

MGR-Industrial Production Managers 21.1% 22.1% 8.0% - 52.0% 77.9% 19.0% - 

MGR-Purchasing Managers 15.2% 39.3% 11.5% - 49.7% 15.9% 23.6% 44.8% 

MGR-Transportation, Storage, And 

Distribution Managers 
50.3% 27.1% 11.0% 72.9% 31.6% - 7.1% - 

MGR-Farmers, Ranchers, And Other 

Agricultural Managers 
34.1% 10- 18.4% - 40.2% - 7.3% - 

MGR-Construction Managers 28.8% 33.3% 8.9% 1.8% 51.6% 47.3% 10.7% 17.6% 

MGR-Education and Childcare 

Administrators 
4.4% 8.7% 3.9% 1.4% 34.6% 45.8% 57.1% 44.1% 

MGR-Architectural and Engineering 

Managers 
2.7% - 4.6% - 48.7% 26.2% 44.0% 73.8% 

MGR-Food Service Managers 39.8% 49.7% 15.8% 7.2% 40.2% 42.0% 4.2% 1.0% 

MGR-Entertainment and Recreation 

Managers 
15.9% - 4.8% 46.3% 67.3% 22.0% 12.0% 31.7% 

MGR-Lodging Managers 23.9% 17.8% 12.1% - 52.3% 82.2% 11.7% - 

MGR-Medical and Health Services Managers 10.5% 20.9% 12.4% 18.8% 40.1% 33.5% 36.9% 26.9% 

MGR-Natural Sciences Managers - - 2.6% - 56.8% 83.6% 40.6% 16.4% 

MGR-Property, Real Estate, And Community 

Association Managers 
13.8% 20.9% 11.8% 6.6% 57.3% 61.2% 17.0% 11.2% 

MGR-Social and Community Service 

Managers 
5.5% 9.7% 4.2% 10.4% 48.0% 41.9% 42.3% 38.0% 

MGR-Emergency Management Directors - - 12.8% - 45.1% 10- 42.1% - 

MGR-Other Managers 13.1% 14.6% 7.7% 11.5% 50.6% 49.1% 28.6% 24.8% 
Source: American Community Survey 2014 – 2018 PUMS 
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Income and Poverty 

 

• The Black aggregate household income is approximately 1.2 billion, or $1,172,061,900. The 

median household income for Blacks was $48,382 (in 2018 inflation-adjusted dollars) 

compared to $84,442 for Whites who are not Latinx, as reported in the American 

Community Survey 2014 – 2018 5 Year Estimates.   
 

• About a tenth of all Black households (or approximately 16,000 households) have an 

aggregate income of $150,000 or more.  

 

• Approximately 27.9% of all Black households (or approximately 47,000 households) only 

have an aggregate household income of less than $25,000.   

 

 
Table 30: Distribution of Black* Aggregate Household Income in Past 12 Months16  

Total                 169,378    

Less than $10,000 17,565  10.4% 

$10,000 to $14,999 13,016  7.7% 

$15,000 to $19,999 8,482  5.0% 

$20,000 to $24,999 8,186  4.8% 

$25,000 to $29,999 8,030  4.7% 

$30,000 to $34,999 9,510  5.6% 

$35,000 to $39,999 7,507  4.4% 

$40,000 to $44,999 8,150  4.8% 

$45,000 to $49,999 6,297  3.7% 

$50,000 to $59,999 11,481  6.8% 

$60,000 to $74,999 15,836  9.3% 

$75,000 to $99,999 17,745  10.5% 

$100,000 to $124,999 13,500  8.0% 

$125,000 to $149,999 7,878  4.7% 

$150,000 to $199,999 8,543  5.0% 

$200,000 or more 7,652  4.5% 
*Blacks can include Latinx persons  

Source: American Community Survey 2014 – 2018 5 Year Estimates 

 

  

 
16 In 2018 Inflation-Adjusted dollars 
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• About a tenth (9.9%) of all Black householders under 25 Years of age (or about 600 

households) report a household income of $100,000 or more.  

 

 
Table 31: Age of Black Householder* (Household Income in Past 12 Months)  

Under 

25 

Years 

  25 to 44 

Years 

  45 to 64 

Years 

  65 Years 

and Over 

  

Total Households  5,937   64,845   69,971   28,625   
Less than $10,000 1,031 17.4% 6,074 9.4% 6,526 9.3% 3,934 13.7% 
$10,000 to $14,999 570 9.6% 3,089 4.8% 4,925 7.0% 4,432 15.5% 
$15,000 to $19,999 229 3.9% 3,123 4.8% 2,905 4.2% 2,225 7.8% 
$20,000 to $24,999 403 6.8% 3,262 5.0% 2,733 3.9% 1,788 6.2% 
$25,000 to $29,999 416 7.0% 3,623 5.6% 2,453 3.5% 1,538 5.4% 
$30,000 to $34,999 550 9.3% 4,091 6.3% 3,501 5.0% 1,368 4.8% 
$35,000 to $39,999 265 4.5% 3,534 5.4% 2,627 3.8% 1,081 3.8% 
$40,000 to $44,999 317 5.3% 3,423 5.3% 3,151 4.5% 1,259 4.4% 
$45,000 to $49,999 345 5.8% 2,979 4.6% 2,199 3.1% 774 2.7% 
$50,000 to $59,999 322 5.4% 4,687 7.2% 5,062 7.2% 1,410 4.9% 
$60,000 to $74,999 384 6.5% 7,030 10.8% 6,570 9.4% 1,852 6.5% 
$75,000 to $99,999 509 8.6% 6,731 10.4% 8,153 11.7% 2,352 8.2% 
$100,000 to $124,999 157 2.6% 5,328 8.2% 6,488 9.3% 1,527 5.3% 
$125,000 to $149,999 174 2.9% 2,778 4.3% 3,913 5.6% 1,013 3.5% 
$150,000 to $199,999 121 2.0% 3,002 4.6% 4,533 6.5% 887 3.1% 
$200,000 or more 144 2.4% 2091 3.2% 4232 6.0% 1185 4.1% 

*Blacks can include Latinx persons 

Source: American Community Survey 2014 – 2018 5 Year Estimates  
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• There are major racial differences in the average of total wages and salary earnings. White 

males generated approximately $80,997,000 compared to $46,277,000 for Black males in 

total wages and salary earnings. 

   

• Table 32 also shows that while there is a gender gap in total wages and salary earnings, the 

gap is much greater among Whites.   

 
 

Table 32: Average of Total Wages and Salary Earnings, Sex,  

    Blacks and Whites 

Black Males $46,387 

Black Females $44,435 

   

White Males $83,503 

White Females $55,247 
Source: CPS Annual Social and Economic (March) Supplement Mar2019 

 

 

 

• Table 33 illustrates the income gaps, in this case in Average Family Income, controlling for 

the class of worker.  Whether working as an employee for the private sector, or local, state 

or federal employee, the average family income for Whites who are not Latinx is 

significantly higher than is the case for Blacks.  
 

• Among workers reporting self-employment, Whites who are not Latinx also show 

significantly higher average family income than is the case for Blacks. 

 

 
Table 33: Average Family Income by Class of Worker, Blacks and Whites  

 Whites  Blacks  

Employee of a private for-profit company or business, or of an individual, for wages, 

salary, or commissions 

         93,349           57,008  

Employee of a private not-for-profit, tax-exempt, or charitable organization          91,268           59,233  

Local government employee (city, county, etc.)       100,695           71,863  

State government employee          86,692           72,640  

Federal government employee          83,156           57,807  

Self-employed in own not incorporated business, professional practice, or farm          90,188           47,886  

Self-employed in own incorporated business, professional practice or farm       147,141           97,051  

Source: American Community Survey 2014 – 2018 PUMS 
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Table 34: Total Person Earning by Class of Worker, Whites and Blacks  
Whites Blacks 

Employee of a private for-profit company or business, or of an individual, for wages, 

salary, or commissions 

56,371 32,922 

Employee of a private not-for-profit, tax-exempt, or charitable organization 55,469 37,975 

Local government employee (city, county, etc.) 46,916 42,457 

State government employee 53,128 47,763 

Federal government employee 61,137 44,132 

Self-employed in own not incorporated business, professional practice, or farm 44,982 38,946 

Self-employed in own incorporated business, professional practice or farm 96,442 59753 

 Source: American Community Survey 2014 – 2018 PUMS 

 

   

• Based on educational attainment between the 12th grade and no diploma, and advanced 

educational attainment to the doctorate level, Table 35 shows major differences in the 

average wages and salaries between Whites and Blacks. 

   

• Among Black males and females having attended 12th grade with no diploma, surpass 

slightly the average wages and salaries of White males and females. 
  

• Income of Black males and females increases as their educational attainment increases from 

a high school diploma to a doctorate, racial gaps in the salary differences from a high school 

diploma to a doctorate also increase, and especially for Black males. 
 

• Racial gaps in salary differences for the same level of educational attainment is less so 

among females, but their average salaries and wages are significantly lower compared to 

males with the same schooling level.  
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Table 35: Educational Attainment by Average Wages & Salaries, Sex and Race  
  Whites Males Black Males Salary 

Difference 

12th grade - no diploma            19,581           20,483              901  
Regular high school diploma            29,772           22,728         (7,044) 
GED or alternative credential            23,144           18,033         (5,111) 
Some college, but less than 1 year            33,346           24,858         (8,488) 
1 or more years of college credit, no degree            32,831           26,904         (5,928) 
Associate's degree            43,609           35,322         (8,287) 
Bachelor's degree            73,726           48,317       (25,409) 
Master's degree            91,033           56,644       (34,389) 
Professional degree beyond a bachelor's degree          129,240         100,460       (28,780) 
Doctorate degree          104,000           88,618       (15,382) 
        

  

White Females Black Females Salary 

Difference 

12th grade - no diploma              8,315           10,526           2,211  
Regular high school diploma            13,527           17,068           3,541  
GED or alternative credential            14,204           19,580           5,376  
Some college, but less than 1 year            19,685           19,268            (417) 
1 or more years of college credit, no degree            19,053           21,462           2,409  
Associate's degree            30,081           31,117           1,036  
Bachelor's degree            42,001           39,878         (2,124) 
Master's degree            51,977           48,215         (3,762) 
Professional degree beyond a bachelor's degree            85,286           87,100           1,814  
Doctorate degree            69,399           77,263           7,864  

  Source: American Community Survey 2014 - 2018 PUMS 

 

 

 
 

Social Benefits 

 

• A greater proportion of White families receive social security benefits (42.3%), compared to 

Black families (20.3%). This is also the case with Social Security Supplement, where 28.8% 

of all White families and 19.0% of all Black families receive this benefit.  

 

 
Table 36: Families Receiving SS and SSI by Race 

Social Security Benefits Y/N Whites   Blacks   
Yes 24,692 42.3% 5,007 20.3% 
No 33,727   19,607   
  58,419   24,614   
SSI Benefits Y/N         
Yes 1,205,475 28.8% 76,037 19.0% 
No 2,974,342   324,618   
  4,179,817   400655   

Source: CPS Annual Social and Economic (March) Supplement Mar2019 
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• While a higher proportion (30.3%) of Black persons receive Medicaid, Medical Assistance 

or any kind of government assistance for those with low income or disability eligibility than 

Whites (11.8%), a significantly greater number of Whites (368,747 persons) receive such 

assistance compared to Blacks (81,294 persons).  

 

 
Table 37: Medicaid, Medical Assistance, or Any Government-Assistance for  

    Low Incomes or Disability  
Whites   Blacks   

 3,127,997   268,717   

Yes 368,747 11.8% 81,294 30.3% 

No 2,759,250 88.2% 187,423 69.7% 
Source: American Community Survey 2014 – 2018 PUMS 

 

 

 

• A higher proportion of Blacks (18.8%) receive food stamps compared to Whites (5.2%), the 

number of recipients is much higher for Whites (163,979 persons) compared to Blacks 

(50,451).  

 
Table 38: Yearly Food Stamp/Supplemental Nutrition Assistance  

    Program (SNAP) Recipiency  
Whites    Blacks    

Total 3,127,997   268,717   
Yes 163,979 5.2% 50,451 18.8% 
No 2,964,018 94.8% 218,266 81.2% 

Source: American Community Survey 2014 – 2018 PUMS 

 

 

Poverty 

 

• Approximately a fifth (19.7%) of all Blacks reported living under the U.S. official federal 

poverty thresholds; this compares to 7.1% of all Whites (who are not Latinx). 

   

• The proportion of Black children who are impoverished, under 6 years of age (12.7%) and 6 

to 11 years of age (11.7%), are generally twice the rate as for Whites in the same category 

(5.2%, and 5.6%, respectively).  
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Table 39: Poverty Status in The Past 12 Months by Age  

 Blacks*   Whites**    

Total 489,066   4,770,705   

Income in the past 12 months below poverty level: 96,509 19.7% 338,177 7.1% 

Under 6 years 12,292 12.7% 17,676 5.2% 

6 to 11 years 11,305 11.7% 18,887 5.6% 

12 to 17 years 10,108 10.5% 20,439 6.0% 

18 to 59 years 49,998 51.8% 192,516 56.9% 

60 to 74 years 8,917 9.2% 55,198 16.3% 

75 to 84 years 3,067 3.2% 20,820 6.2% 

85 years and over 822 0.9% 12641 3.7% 
*Blacks can include Latinx persons  

**Whites do not include Latinx persons 

Source: American Community Survey 2014 – 2018 5 Year Estimates 

 

 

 

• The Current Population Survey also reports the “Income to Poverty Ratio” in order to 

indicate how deep is the experience of poverty. Families living under the poverty thresholds 

can still vary by the level of income; some may have incomes that only place them at 50% 

of the poverty threshold, or 75% or over the poverty threshold by 25% or 33%. 

 

   

• Blacks represent 23.5% of Blacks and Whites who have incomes at 50% of the poverty 

level; 25.6% who have incomes at 75% of the poverty level; 23.8% who have incomes at 

125% of the poverty level; and 23.7% who have incomes at 23.7% of the poverty level. 

 

 
Table 40: Income to Poverty Ratio at 50%, 75% 125% and 133% of Poverty Income  

  Whites   Blacks   Black Proportion 

of both Blacks and 

Whites 

Total Population 4,930,849   466,835 9.5%   
Poverty Rate for All Persons             340,797  6.9% 85,005 18.2%   
Inc is 50% of Poverty Income 165,733   38,973   23.5% 
Inc is 75% of Poverty Income 236,382   60,611   25.6% 
Inc is 125% of Poverty Income 454,583   108,334   23.8% 
Inc. is 133% of Poverty Income 489,976   116,364   23.7% 

Source: American Community Survey 2014 – 2018 PUMS 
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Un-Banked and Under-Banked 

 

• In addition to experiencing greater levels of poverty, Table 40 shows that Blacks in 

Massachusetts represent a significant portion of the un-banked and under-banked population 

when compared to Whites.17 Although only 7.2% of the total population in Massachusetts 

(Table 1), Blacks represent a significant sector of un-banked or under banked persons. 

 

• Blacks represent over a fifth of all who don’t trust banks (22.4%), cannot open an account 

due to ID, credit, or banking history problems (20.2%), use a money order to pay (22.9%), 

or a nonbank money order (29.7%), compared to Whites.   

 

• Of those responding to the survey in terms of holding both a savings account, and a 

checking account, Blacks accounted for only 5.7% of the pool.   

 

• Of the Blacks and Whites reporting they use payday loan options, Blacks represented 75.9% 

of all persons in this pool; and in using tax refund loan services, they represented 31.3% of 

all persons in this pool.  

 

 
Table 41: Proportion of Responses to Select Questions Related to Un- Banked and Under-Banked,   

                 Blacks, Whites 

  Blacks* Whites* 

Ever Had an Account** 15.9% 84% 

Don’t Trust Banks** 22.4% 78% 

Can't open an account due to ID, credit, or banking history problems 20.2% 80% 

Use a Money Order 22.9% 77% 

Use Payday Loan 75.9% 24% 

Pay Bills with Cash 17.4% 83% 

Use a Place Other than Bank to Send Money Abroad 24.0% 76% 

Use Nonbank Money Order 29.7% 70% 

Use Tax Refund Loan 31.3% 69% 

Hold both checking and savings account 5.7% 94% 
*Blacks and Whites can include Latinx persons 

**These values are only for respondents answering ‘No’; other responses could include, ‘Refuse to answer’ or ‘Don’t know’ or ‘Yes’  

Source: CPS Unbanked and Underbanked Supplement, June 2017 

  

 
17 These questions are taken directly from the Current Population Survey’s Supplement report about unbanked and 

under-banked experiences. It is also important to note that the figures Blacks and Whites can include Latinx 

persons who may have higher rates of being un-banked and under-banked than both these two groups.  

   



 

36 
 

Consumer Expenditures, Assets and Net Worth18 

 

• Table 42 is based on projected consumer expenditures into 2023 in two predominantly 

Black neighborhoods in Boston.  In the Mattapan neighborhood of Boston, where the Black 

population is projected to be 80.7% of all residents by 2023, this part of Boston will realize 

a total projected personal income of $926 million. 

   

• The residents in this neighborhood, again mostly Black (80.7%), are projected to spend 

$633 million, including $252.5 million in retail sales.  

  

• They will pay Boston approximately $15.6 million in property taxes and $48.3 million for 

public utilities.   

 

• Although only a projected majority of residents (59.4%) in Roxbury are Black, this 

represents a considerable part of this neighborhood’s local economy. Another 31.3% of the 

residents are projected to be Latinx.   

 

• Collectively these two groups will help to generate $1.5 billion in total personal income and 

$513.2 million in retail sales. 

   

• The neighborhood is expected to report $29.5 million in property taxes and pay $95.4 

million towards public utilities.  

 

 
  

 
18 As explained earlier, these two predominantly Black neighborhoods, as well as census tracts with very high 

proportions of Black households are used as proxies to get some idea of assets and net worth of Black persons and 

households. 
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Table 42: Projected Consumer Expenditures for Mattapan, Roxbury and Boston (2023) 

Imported Values                  Mattapan          Roxbury           Boston*        

ConsumerExp2023 

Tracts                 6 16 179 

Pop2023                                                    26,558                              57,536                               723,716  

Black Pop                                                  21,433                              34,167                               185,112  

Black Pop Perc                   80.7% 59.4% 25.6% 

Latinx Pop                                                   3,533                              18,034                               137,433  

Latinx Perc                      13.3% 31.3% 19.0% 

Totpersinc                        $            926,102,982   $           1,532,687,245   $           39,691,693,187  

Tothhinc                          $            911,772,457   $           1,459,992,218   $           38,702,283,131  

Retail Sales                     $            252,548,000   $              513,256,000   $           20,738,316,000  

ANNualEXP                     $            633,105,000   $           1,231,855,000   $           24,842,079,000  

Motor Vehicles                $              27,747,000   $                 47,341,000   $             1,198,075,000  

PR0pertyTX                    $              15,591,000   $                 29,537,000   $                 767,254,000  

UTIL Pub Serv                  $              48,270,000   $                 95,446,000   $             1,487,304,000  

Babsit                         $                1,544,000   $                   2,924,000   $                   60,825,000  

Eldcar                         $                    152,000   $                       498,000   $                   13,709,000  

Transp                         $            105,519,000   $              204,870,000   $             3,684,540,000  

Educ                           $              14,435,000   $                 28,649,000   $                 728,020,000  

FINlatePaymentsCC                     $                3,350,000   $                   6,521,000   $                 123,557,000  

FINlateStuloan                   $                1,878,000   $                   3,688,000   $                   65,061,000  

FI NlateLOAN                      $                1,022,000   $                   1,761,000   $                   18,943,000  

CashContribchar                       $                1,761,000   $                   4,026,000   $                 237,735,000  

CASHContrib Reli                      $              10,134,000   $                 17,569,000   $                 303,049,000  

Cashedu                        $                    280,000   $                       697,000   $                   35,788,000  

Cashpol                        $                    128,000   $                       266,000   $                      8,714,000  

SavCheCD                      $              71,924,000   $              173,647,000   $             5,660,024,000  

Valuestocksbonds               $              54,367,000   $              148,691,000   $             7,680,348,000  

VInsurances                           $              43,967,000   $                 82,246,000   $             2,030,289,000  

Vretirement                           $            435,397,000   $              936,927,000   $           31,733,560,000  

VALotherfin                     $                9,559,000   $                 35,353,000   $             1,050,520,000  

* The values for Boston include Mattapan and Roxbury. 

Source: This table is based on GIS application of projected consumer expenditures calculated by EASI Analytics and based on the 

Federal Reserve Bank’s Survey of Consumer Expenditures (2016)  

 

 

• Table 43 is also framed by the proxy approach described earlier. It lists the census tracts in 

Massachusetts where Black households comprise at least two thirds of all households (all in 

Suffolk County). In one of these census tracts, where 85.6% of all households are Black, an 

aggregate net worth was recorded $1.37 billion.19 

 

• Another, census tract where 82.5% of all households are Black, $1.1 billion was estimated 

in net worth.  

 

 
  

 
19 Based on the Consumer Finance Survey for 2016 
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Table 43: Massachusetts Tracts, 66% or More Households are Black, by Aggregate Net Worth 

Census Tract Total 

Pop 

BlackPOP BlackPOP% Total 

HH 

BlackHH BlackHH%*   Aggregate Net Worth  

25025101102 5,137 4,521 88.0% 1,622 1,421 87.6%  $        746,206,808  
25025101101 3,850 3,429 89.1% 1,124 981 87.3%  $        585,953,549  
25025100300 4,106 3,471 84.5% 1,303 1,126 86.4%  $        970,960,484  
25025101001 5,978 5,268 88.1% 2,201 1,885 85.6%  $    1,375,879,662  
25025101002 6,179 5,091 82.4% 2,312 1,907 82.5%  $    1,143,101,484  
25025100200 3,440 2,801 81.4% 969 793 81.8%  $        594,163,068  
25025092300 3,392 2,705 79.7% 1,048 852 81.3%  $        700,345,437  
25025100100 7,140 5,559 77.9% 2,201 1,736 78.9%  $    1,122,585,005  
25025091900 4,194 3,195 76.2% 1,376 1,029 74.8%  $    1,000,026,874  
25025082000 3,409 2,294 67.3% 1,207 896 74.2%  $        924,445,745  
25025092400 6,549 5,185 79.2% 2,102 1,550 73.7%  $        700,912,318  
25025140400 8,961 6,666 74.4% 3,070 2,260 73.6%  $    2,312,644,963  
25025081900 3,494 2,284 65.4% 1,380 1,015 73.6%  $        656,277,372  
25025091800 3,528 2,590 73.4% 1,160 842 72.6%  $        628,149,569  
25025090300 3,469 2,440 70.3% 1,239 888 71.7%  $        462,128,500  
25025090600 2,599 1,751 67.4% 772 550 71.2%  $        375,566,626  
25025090400 4,318 2,899 67.1% 1,292 917 71.0%  $        715,126,625  
25025081700 4,151 2,784 67.1% 1,646 1,164 70.7%  $        752,421,540  
25025090100 5,148 3,605 7- 1,815 1,242 68.4%  $        719,278,187  
25025081800 3,489 2,149 61.6% 1,378 932 67.6%  $        785,454,390  

* All tracts in Massachusetts where two thirds or 66% or more of households are Black households are located in Suffolk County.   

Source: This table is based GIS application of data collected by Applied Geographic Solutions Household Finances: Assets and 

Debits based on the 2016 Survey of Consumer Finances and AGS Demographics Estimates 2019. 

  



 

 

PART III: BLACK BUSINESSES 
 

 

• According to the County Business Patterns (2017) for Massachusetts, there were 179,828 

establishments in Massachusetts, with an annual payroll of $216.7 billion and an 

employee base of 3,316,716 workers.    

 

• More than half (52.7%) of these establishments reported less than 5 employees; another 

18.7% reported between 5 and 9 employees.   

 

 

 
Table 44: Establishments by Employee Size, # Establishments, Annual Payroll and # Employees  

Establishments    Annual Payroll 

(Thousands) 

 # 

Employees  

All establishments             179,828     $  216,666,284       3,316,716  
Establishments with less than 5 employees                94,757  52.7%  $       9,546,793          160,561  
Establishments with 5 to 9 employees                33,639  18.7%  $    10,807,319          223,338  
Establishments with 10 to 19 employees                23,448  13.0%  $    15,664,832          317,176  
Establishments with 20 to 49 employees                16,794  9.3%  $    26,564,013          508,878  
Establishments with 50 to 99 employees                  6,010  3.3%  $    24,230,466          411,599  
Establishments with 100 to 249 employees                  3,680  2.0%  $    34,991,700          553,213  
Establishments with 250 to 499 employees                      924  0.5%  $    24,568,892          317,327  
Establishments with 500 to 999 employees                      345  0.2%  $    23,605,359          232,538  
Establishments with 1,000 employees or more                      231  0.1%  $    46,686,910          592,086  

Source: County Business Patterns 2017 (Massachusetts) 

 

 

 

 

• According to the Survey of Business Owners there were 89,967 minority-owned firms in 

2012.20  These firms were located throughout counties in Massachusetts in the numbers 

shown below.  The list below is based on a chart produced by indexmundi. 21  

 

• The overwhelming number of minority-owned firms (with employees or no employees) 

were located in Middlesex County (24,102); Suffolk County (20,276); and Essex County 

(10,741). 

 

  

 
20Source U.S. Census Bureau, 2012 Economic Census: Survey of Business Owners.   
21 See, https://www.indexmundi.com/facts/united-states/quick-facts/massachusetts/minority-owned-firms#table 
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# of Minority-owned firms by Counties in Massachusetts22 

  
Barnstable  (1,955)  

 Berkshire  (758) 

 Bristol  (3,474) 

 Dukes  (440) 

 Essex   (10,741) 

 Franklin  (395) 

 Hampden  (5,415) 

 Hampshire  (1,011) 

 Middlesex   (24,102) 

 Nantucket  (305) 

 Norfolk   (9,602) 

 Plymouth (3,987) 

 Suffolk   (20,276) 

 Worcester  (7,583) 

 

 

 

• The Annual Survey of Entrepreneurs (2016) reported that there were 1,457 Black firms 

with 13,362 paid employees. (Table 44). The sector with the highest number of Black 

firms with paid employees was in Health Care and Social Assistance. 

 
Table 45: Number of Black or African American Firms in Massachusetts with Paid Employees  

    and Annual Payroll by NAICS sector* 

2012 NAICS code Number of firms with 

paid employees  

 Number of paid 

employees   

Annual payroll 

($1000)  

Total for all sectors 1,457                 13,362  393,475 
Agriculture forestry fishing and hunting (650) 0                           -    0 
Mining quarrying and oil and gas extraction 0                           -    0 
Utilities 0                           -    0 
Construction 88  e  S 
Manufacturing 37                       686  32,298 
Wholesale trade 69  e  S 
Retail trade 60                       271  6,781 
Transportation and warehousing (651) 54  e  S 
Information 32  e  S 
Finance and insurance (652) 122  e  S 
Real estate and rental and leasing 18                       167  7,760 
Professional scientific and technical services 158                       788  17,920 
Management of companies and enterprises 2  a  S 
Administrative and support and waste 

management and remediation services 

145                    1,710  57,191 
Educational services 64  e  S 
Health care and social assistance 308                    4,267  78,208 
Arts entertainment and recreation 16  b  S 
Accommodation and food services 107  g  S 
Other services (except public administration) 179  f  S 
Industries not classified 0                           -    0 

* e=250 to 499 paid employees; b=20-99 paid employees; g=1000 to 2499 employees; f=500 to 999 employees; a=0-19 

employees; S=withheld estimate did not meet publication standard 

Source: Annual Survey of Entrepreneurs 2016 

 
22 Minority-owned firms includes Blacks and other groups. 
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• About 228 Black firms with paid employees, or 15.6% of all such firms, reported sales 

and receipts of $1 million or more; another 14.1% reported sales and receives of between 

$500,000 and under $1 million. 

 
 

Table 46: Meaning of Sales Receipts or Revenue Size of Firm Code  
Number of firms 

with paid 

employees  

Percent 

Distribution 

All firms 1457   
Firms with sales/receipts of less than $10000 1 0.1% 
Firms with sales/receipts of $10,000 to $49,999 116 8.0% 
Firms with sales/receipts of $50,000 to $99,999 224 15.4% 
Firms with sales/receipts of $100,000 to $249,999 343 23.5% 
Firms with sales/receipts of $250,000 to $499,999 340 23.3% 
Firms with sales/receipts of $500,000 to $999,999 205 14.1% 
Firms with sales/receipts of $1,000,000 or more 228 15.6% 

Source: Annual Survey of Entrepreneurs 2016 

 

 

 

• According to this same survey there were 230 Black firms with sales and receipts of $1 

million or more; the highest number of such firms were in Wholesale trade; Information; 

Health care and social assistance; and Accommodation and Food Services. 

 

 
Table 47: Types of Firms with Sales/Receipts of $1,000,000 or More  

Number of firms with paid 

employees  

Construction 18 

Manufacturing 17 

Wholesale trade 37 

Retail trade 5 

Transportation and warehousing 0 

Information 32 

Real estate and rental and leasing 2 

Professional scientific and technical services 3 

Management of companies and enterprises 2 

Administrative and support and waste management and remediation services 2 

Health care and social assistance 36 

Arts entertainment and recreation 16 

Accommodation and food services 37 

Other services (except public administration) 23 
Source: Annual Survey of Entrepreneurs 2016 
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• The majority (57.2%) of Black businesses with paid employees have been in business for 

more than 5 years. And more than a third (36.7%) of all Black businesses with paid 

employees have been in business for more than 10 years. (Table 48) 

 
 

Table 48: Number of Years in Business Black or African American  
Number of Firms with 

Paid Employees  

  

All firms Black or African American 1,457   
Firms with less than 2 years in business 176 12.1% 
Firms with 2 to 3 years in business 197 13.5% 
Firms with 4 to 5 years in business 252 17.3% 
Firms with 6 to 10 years in business 304 20.9% 
Firms with 11 to 15 years in business 275 18.9% 
Firms with 16 or more years in business 254 17.4% 

Source: Annual Survey of Entrepreneurs 2016 

 

 

 

• Of the Black businesses in operation for more than 10 years, the greatest number were in 

Professional Scientific and Technical Services, followed by Finance and Insurance. 

(Table 49) 

 
Table 49: Number of Black Firms in Business for More than 10 Years 

                 by NAICS Sector 
Professional scientific and technical services 87 

Finance and Insurance 75 

Other services (except public administration 653) 70 

Accommodation and food services 64 

Health care and social assistance 50 

Administrative and support and waste management and remediation services 43 

Wholesale 33 

Transportation 31 

Educational Services 31 

Manufacturing  17 

Construction 13 

Real Estate 6 

Retail Trade 5 

Management of companies and enterprises 2 
Source: Annual Survey of Entrepreneurs 2016 
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• Among all firms in Massachusetts 46.0% reported source of capital as Personal/family 

savings of owner(s); as is the case in terms of national responses, this was the source of 

capital with the highest number of responses, followed by 10.5% indicating “Business 

loan from a bank or financial institution. (Table 50) 

 

 
Table 50: Meaning of Sources of Capital Used to Start or Acquire the Business Code  

Massachusetts 

Responses to 

question source of 

capital23 

National Responses to 

question source of 

capital24  

Personal/family savings of owner(s) 46.0% 69.6% 

Personal/family assets other than savings of 

owner(s) 5.3% 9.0% 

Personal/family home equity loan 5.4% 5.2% 

Personal credit card(s) carrying balances 6.0% 14.7% 

Business credit card(s) carrying balances 3.1% 6.3% 

Business loan from federal state or local 

government 0.2% 0.5% 

Government-guaranteed business loan from a bank 

or financial institution 1.1% 1.9% 

Business loan from a bank or financial institution 10.5% 12.6% 

Business loan/investment from family/friends 3.1% 2.9% 

Investment by venture capitalist(s) 0.3% 0.5% 

Grants 0.2% 0.5% 

Other source(s) of capital 2.1% 4.4% 

Don't know 8.9% 8.1% 

None needed 7.8% 8.4% 
Source: Annual Survey of Entrepreneurs 2016 

 
23 More than one response possible. 
24 More than one response is possible. 


